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Abstract

Objective: The purpose of this research was to study the effect of spirituality on job enthusiasm with the
mediating role of occupational virtue of physical education teachers.

Methodology: The current examination was an applied research study for which we collected descriptive-
correlational data through field investigation.

The statistical population of this research included all sports teachers in Tehran (N=1600) and 310 of them
were selected as a statistical sample through simple random sampling. To collect research data, the spirituality
questionnaires of Milliman et al. (2003), the organizational virtue of Cameron et al. (2004) and the job
enthusiasm of Shaufeli and Bakker (2003) were used. The research data were analyzed in the descriptive part
using descriptive statistics and in the inferential part by structural equation modeling.

Results: The results of the present study showed that spirituality has a positive and significant effect on job
enthusiasm and job virtue. Also, job virtue has a direct and meaningful positive effect on job enthusiasm. In
addition, occupational virtue had a partial mediating role in the relationship between spirituality and job
enthusiasm of physical education teachers.

Conclusion: Based on the research findings, spirituality and occupational virtue are particularly important as
factors affecting the job enthusiasm of sports teachers, and these two factors directly affect the job enthusiasm
of teachers. Therefore, to improve the job enthusiasm of employees, especially sports teachers, educational
organizations need to pay special attention to spirituality and occupational virtue in the workplace. Therefore,
they should adopt programs to increase spirituality indicators and promote occupational virtue.
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Extended Abstract

Summary

The aim of the present study was to investigate the influence of spirituality on job enthusiasm with the
mediating role of occupational virtue among physical education teachers. The current research was of a
descriptive-correlational type, and the statistical population consisted of all physical education teachers in
Tehran city, of whom 310 individuals were selected as the research sample. The findings of the study
indicated that spirituality has a positive and significant effect on job enthusiasm and occupational virtue.
Additionally, occupational virtue also has a direct and significant positive impact on job enthusiasm.
Furthermore, occupational virtue partially mediates the relationship between spirituality and job enthusiasm
among physical education teachers.

Introduction

Education is considered as one of the most important organizations in any country, and teachers as human
resources and one of the main elements of the progress of this organization are known as the main element of
the teaching and learning process (1). In order to retain their valuable, talented and knowledge-oriented
employees, organizations should pay special attention to the important and positive component of work
enthusiasm (2). Enthusiasm for work is important from the point of view that work is considered a
comprehensive and effective part of well-being, which affects not only the quality of people's lives, but also
their mental and physical health (3). Past researches have, to some extent, investigated the factors affecting
teachers' job enthusiasm, each of these factors is of great importance in its place, but among these factors,
spirituality and occupational virtue have a special place as vital elements. With spirituality, employees' desire
to stay in an organization increases, also they experience positive emotions at work (4, 5); therefore, by
adopting a spiritual approach, people can cultivate a positive view in the work environment (6). Also,
occupational virtue is one of the new concepts in the organization that positive psychologists pay attention to
(7). Occupational virtue refers to innate moral competences that lead to the improvement of social ethics
through human activities (8). Therefore, the current research seeks to investigate what effect spirituality has
on the job enthusiasm of physical education teachers, and the extent to which occupational virtue can play a
mediating role in the relationship between spirituality and the occupational passion of physical education
teachers.

Methodology and Approach

The current study was applied research and the method of data collection was descriptive-correlational, which
was carried out using field method. The statistical population of the study included all physical education
teachers in Tehran in the academic year 1401-1402 (N=1600), of whom 310 individuals were selected as the
research sample using simple random sampling method, based on Morgan table. In the current study, the
Spiritual Meaningfulness in Work Questionnaire by Milliman et al. (2003), the Job Engagement Questionnaire
by Schaufeli and Bakker (2003), and the Organizational Virtue Questionnaire by Cameron et al. (2004) were
used. Finally, descriptive statistics (frequency and percentage, mean and standard deviation) were used for
data analysis, and for testing the research hypotheses, Structural Equation Modeling approach was employed
using SPSS version 26 and PLS version 3 software.

Result and Conclusion

The descriptive results section showed that out of 310 respondents, 47.1% were male, 12.9% were under 30
years old, 3.6% were aged 31 to 40, 3.3% were aged 41 to 50, and 20.6% were 50 years old or older.
Additionally, 37.7% had a master's degree and 35.2% had a bachelor's degree. 79.4% were married. Regarding
work experience, 10.3% had less than 5 years of experience, 19.7% had 6 to 10 years of experience, 11.7%
had 11 to 15 years of experience, 20% had 16 to 20 years of experience, 22.9% had 21 to 25 years of
experience, and 10% had over 25 years of experience. Data analysis also showed a significant positive
relationship between spirituality and job enthusiasm, as well as between occupational virtue and job
enthusiasm. Another finding indicated a significant positive relationship between spirituality and occupational
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virtue. Finally, the results suggested that occupational virtue partially mediates the relationship between
spirituality and job enthusiasm among physical education teachers. Based on the research findings, it can be
recommended that education authorities encourage the creation of a supportive environment for spirituality
and occupational virtue in schools. This environment may include promoting ethical and spiritual values in the
educational environment, providing personal and psychological development opportunities for physical
education teachers, and creating a space that enhances teaching motivation and enthusiasm. Furthermore,
enhancing positive relationships among managers, colleagues, and physical education teachers can help
strengthen occupational virtue and consequently job enthusiasm. Ultimately, creating voluntary incentives for
participation in educational activities for physical education teachers can contribute to enhancing the job
enthusiasm of this valuable group of educators. In conclusion, it is recommended that other researchers
conduct more comprehensive examinations of factors influencing job enthusiasm, such as school atmosphere,
work environment, rewards and incentives, professional development opportunities, and other possible
variables that may affect job satisfaction.
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Table 2. Results of reliability and validity of the research model
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Table 3. The results of the divergent validity test
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Figure 2. Final model with path coefficients and t-values
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Table 5. Results of research hypotheses

0903 ds & oLl e g i aws b

aes 3 a8l VAIYYA DAAR b Bldl <= Cogine S

FUICIW 1 ANA -/£44 b edead <- Cogiae

4 Al Vo/as¥ -IfOY it slosl <- s el

EWEIU IR VATAN <JYYOD s glosl <- i cliad <- cogine PP

o) o el o oolizal ! iy Jyad 6l s lons 31 o ook 5| akin b 1 S0 el 5 (o slhteds Culed o
W@,le ‘_;mL..a aia ).._,l; 009 yged odumolid il S Ko ) @ Jade pla> e g ..\.;SLSQ Sl Y b Golaie Lxe
Cews &+ IVED by Jgods Jge 2 5l ooliiul b oolbon jaiie 13l e o o 1) JS 51 4y euitone paé 51 oo ol @dly o
530 5] ity e 53U Jlake a5 S g5 s g +TFYA Ll a8 anely S joite meiiiene (3l ke 4 azgi b 5 o]

S 25 Al g Sy
Grasy @l Sy S o plalae (Jis b ale (5 L (is GLasl 0 Cogine il gy ol Gagy 5 Bas
(Yo 8) ) g Slhals sl o bl b eaisl -l .cul )L»’J....»b SN Can S Gledre dxd BLadl p Cogine a5 sl LS
b Bl b Cogime Ll as o )5 blacul a5g8 pl (g oo a3 (pl ol 4y az g L o105 )_QL, obS,E ks, 50 Slee
RCOV I OV PO PN TSPV [RCIVCONOL { S0 5 Y IPUSNIDE PSS K RPN R UE R PRYCOUR JCH JOL{ JN RVIFCINTC NN U PO
m@mwmlwuﬁg6uwﬁmlﬁu)mp%|yﬁ§m}l WisS oo 4,20 |y 095 Jad b (ggime LIl a5 g0l 4l
05 b5 lase Cogire a5 auzdl 0 (YY) Tiggolunl 5 Sy oo co il 1) 095 (gosiis g Cold, s sl )0 g
Wyl g Jad s glp |, g inn JLd Glall g colo) g oS pe lag 093 Jad 4 Cand St (0,50 OS> i
bl (G0 Zan i Glelae &5 (Sloj 09h (lgie 095 48> @ pledae dend (I )3 S5e Jule S plgreds Wl oo ugina (F1)
L0 oo lid 09> lad i drwg g CodS L Sleas al)l 4y gy sy NI Wyl Hlaled b sgime bl aS wuS
o‘).o.hd.") Le‘)—‘ G&uu‘ﬁ)swé)ﬂo& S gap “L?L».u )09.39.;;3 G‘”))a ‘_gLQ:u.Jde.vu‘)ﬁ.A]u,u‘o 45)1590).&:‘ u.....:‘)_‘i‘ u.ClJ
s Jols aiS SaS )I5 Lo jo (205501 S ,8 SO olowl 4 wiles o ), b (ggime Dlbls )l sl o yioran il aiils
9 b BLal Al 4 Wlgice ol cnl g WS (oo B9t 295 (Al (Sluie,a g polie (S0l 4 1) Sl (] Sen L laons]

S o Joted |y QBT (glad > axogs 5 L5 o U5 ) 5 (6550 00 2 o G

1. Variance Accounted For
2. MahipalanM and S S
3. Baskar and Indradevi

m Licensed under a Creative Commons Attribution 4.0 International License.



Vv Vo pled /NN L /N E Y Bl /355 53 Gl e Su ke

sl sy @l b el l ol J38,00 Sy Sy plalas (i Sledd r Cugine o ol Qi gl @l cal g odle
O (S Sy Oledae (dad GBS L LUl o Cugiae pagie g Liwl)oe (V1) (gou)S 5 (LS5 9 (V-VY) 45 3k g (290
Jolge «(ad 05l 2 5o Jalge 51 (S0 plgieds Cugine Sl porde 95 (nl Ol GlbLS | Cugli 5 SIS 50 (oot Sl
Sl n Cogine il (hid cdedd Wigie Jelse ol 5 (Ko a5 aasn E Sl Cou a8 g iies jobas | il
5 ald) polea! Jold ot i pledae Jad (sgime slal ol Clas 0 Sy conp plabae Jid 5l ol 4z SO lgieas
Lol Slail slo )l b o8l Dl 285 il 5 (sl 5 Sl o)l 5l Gase S0 (it by plail 5 go5is
5 Sald; (wlaxl iggine Jool g 355l b 50,5 )85 bL3,IL auils oo o3 slacadgine 5 iy aloxil 1o (S Con i Glales
B 5 Gl Slot) b s plyteas gl ils 4 Canssh Gy 31 lsiion sytan bLol ool il antls gogiis
Osal sl 5 Sledes Gy (e SBLII S & (ligal 2308 b (pormo 5 s5ine BLI)| sloul a8 S8 Slgr b S 5 03
Bl 5 Boh> a pliml 035 Joe anel> )0 (85,5 S8 9 b 35 s ln e by Ko (lgear Wl oo S (S o Sln)]
S esaaplis 4SS ol ol o b Gy e plebae (i clodd Sl lal paie S plyiea Ll 5 pligal 2l
chlises Jlas 5 loigsgams b agzlss ;0 S0 Sy Glolre (locs S o jo i slogss )l <51 5 (B Jpol 2 05T &,
sl sl ) .\3515360 Wl (G50 (6 S penal Wiojls A5 Bl § brcusgamws b axlge 4o Ny Glodre (pimen o
e u‘)..uis Sl 5San Bpponal (pl oS 3l g Xoles gy obpmeal U oS o)l o e 09> sloixl 5 il
e SIS s 4 Saw Can i Gladas il cdiad (o Cogine «olyd jo il Al )5 e coaS sl g Ll cols,
i) 4y s ) g w8 Jite 55 anslr 5 lieel il 4 1) 093 Cote Sl el (S aSl 0l Ll o Shos 5 it culs,
059> 3 P9 nabisel Slaasly g bwlw dxng )3 3o )13l Glyied atly o s (nl WS SST (coges 03Kl g 4>,

gl (Byme (h))s Al 50 Soime B 9 Ko g (gln (sesthe al SO plsied 5 ol alee sty (S S g GB))9
Slagiagh @l b bl ol ol 588 ey plobae (Jas glaal » (Jis el o5 ol olis (gl mls eizes
Ol (VW) LlSen 5 Mgy ool ety w09 Lily S 50 (Vo1) (o )S 5 OS5 5 (VYY) G en 5 08 (g0
Mol sl i b oo ,5b oatmo Lt 45 WS s oy Lial33l liselmils b Lo b lakee id 3ladl a5 aiS o
L 1) 055 3Lil 5 Wed 3390 993 05039, SB)IS )0 U auS SaS lalee 4y Wi o ;R00SG b (5,800 5 (29,5 Colex e
i Blasl s s cledd (F)) il lokes BLal (I3 58 5 ymme GEE (ylie (lpete saalllas (ol gl 4 azgi b s
S Olalas )l (goe sl SR gz Jod ot o a8k i T T ligal A5 4 (5559 (s diee) 50 oS &
i I b S e S T 4y s ol il 0g5 lieel il gl Liduplgd! Jow algi o did cdosd pzsls L
Oo55el 1y (shiys sl lee o 4 adili ge 0,505, ool b plelae oS S lisel tils a1y cute slaghl 5 00,8 (59
Sl e (Jad Blasl o Bk 5lanS ade Ll g ead axlge (Fai; ,0 bl b 4> a8 azas olis olgel zils 4 aSl wsmo
Ol Gyl 3l s Wgp S 4 (g8 (6553l 5 YL 0 STk ledae a5 398 o el Bl cnl o)ls (g0l Coeal Saaan S pledae
ke dgst  (sorhions 5T rizmen Slad GLESN WS a9 el (S0 S 5 (53555 SSllad 4 1) gl Rl 05
odleds sl 355 (LBjgel slaghs, 13 6y9le 9 dgmte JLd 4 (oo3lo jsbar Sa Con i plabae b o ge el g 350 a5
QLS gl (A dnelz g dusjoe o (B350 Som B sl e el BLadl s il clead s b ol ge (S5 ledes

Codlad Sl 515 08 B oS SS lisel il 5 anled gilweols 85,9 sl dled g basl y wulys o b sl

1. Wenstréom

m Licensed under a Creative Commons Attribution 4.0 International License.



v.r rd Sl 2ls B G Oladas Jad Bltil o sian 3G 20l Ka0 5 il T

BOSE 53 65350 sl B oulel Jalo g0 (lgrear il 3ladly (Jid cdedd st o sl andly Sedle Lid> 5 S
Olgear (59l 2310 a3 oSl 1S o S o] )8 CobeS S50t 2 e 4 Lo Sy (ol 0 (G S ploles (3555
S oo Blred 5]y e g pdytadsies ol o3

Ol ols (il A el cdedd (S Con i plales (il LSl s Cogiae G alal) o a8 ol Glis gl mls ol
Ll S 5o (V1) (manl s Slgeed 9 (V1) (00,5 5 QLS5 (V2 TY) Ol 59,8 (5 00> sbaiagh @l b basdly
b ol (i Bladl ol oaisS sty Jole Su st (o Sy Glalas Sugine o5 wesee (i ol hagly o
ol s e olis 093 11, ad GLtsl @bt o Yhis! wWyls 353 (SW) 10 S 568 Cugine olua| a5 ol 3l ol
bt slajlid g ol boaglse 5o Wlgige aSl w9l o0 (B35 5 Ly A Bl Gl el i & Cogins ol
slis,l ogbge sl Jid Gladl g Cogiee Clulusl Gl Jog ahls G glsear ot cdoad Ly cpl ps asl e
e oo S plgieds il e olipel s b coe BLS,I g (50l Blaal 4y agad g (ol aiile o Jid slacload
SN Sy Oledae a5 398 o arost @l cnl elol z aled o all e j o5 5 () e 4o Cugiae (S Sl CusE Gl
CosS 39 4 Wil oo Dleladl pl aS a9 Jad slacdiad san 4 g diisy Coeal 955 (eire Slulus] drugs
23,5 e ey 5 B3y9 0557 50 5 5e 0 Shas g Ll <l el il (S

sldcs paaz o @"Lm&g.osm Wl o Badzd ol dail aS 0505 0 Lil SISl @ Ql9364 O sblodguse Ly o
S e olasd 4 iy cnl enl pogdle 0S5 I o ]y (Kie i b (egd Jelgs (sl (Son gl 1y el axsls oLl
WS (65 sl N Sy Gledae plod &y bl e oLl 3 Gl e gl cpl g Cewl 00l dgaxe WN Sy Gledas
ool a8,5 )18 gy 090 Sl BLidl 5 Cogime alaly 1o Sl juste Jule SO lgredy ad cdidd (oxilee (A (eizren
rbie dallle G Glgieas Conl (Saw (Es% (nl 2 ogdle S I e 551 (6,500 la il ol (See ST Slaios Ll
OSmn g, ol scaled 53 5 Sgaoma |y 52 (ol 53 (e Slieedd sl UIgH sl Kmn Eybgn (] 5 23k 0 ol
oS Giligy 1) (S oy Glebae (it lensl 5 (Jad cddd (ugine e Ly Sz Glsr (seled Bl atulen col
Cory Slelae (Jas Blasl cusi jglateas (3595908590 (Ygiee o5 39300 et Rl Sl eslisy @S 4 ar g L
OYshos 45 355 o0 arogi WIS Azl (hyomaciipel Wl o el clidd 5 cugiee ele a4 Gty Coenl 4 (S
WSS Sl 1) ad cledd 5 Cogine Jyol g pealin (Saay plelae lp G148 g (iigel slaaslp 0 B9 p550e]
Lo ol 05 Bigdd (e jo (Jad cledd 5 Costae Sl eanSiules e sbml 4 1) (b5 908550] Y st Olgise
Olelee slyy G305y 5 608 dnmyi laceo b il ((Bpel lume 3 syt 5 (BB lagsyyl )l Jelis Wil oo
5 OB (lpde o Cutte Slbl )| el )| (uizmen faiS Cogh 1) (Lhjgal GLadl g 0nSil a5 all olad sl g Swca s
(glad,> aly slaack slml ciulys o oS S id Glentl ameiye 5 (el cldpad Cogli 4 Wlgiee 5 S S Oledee
L ggime bl wlax! Sacn i ledas a5 lasws aswg ‘5.\1‘:)'5.‘1 claddls o a8 lin glp aldbgls slao Sl ol
AL SaS plalen 1 0ot ) 05,5 ol olicd LS Cush 4 aiilyiso 45wt bl SLadl il 3l g5 0] il
i3 5 (py 3550 Salr jsbar |y (dad LAl S5 Jelge oS 0gd e Sloiin Ol SKiagh ple 4 (Baiod al 0L o
S olo) paS (Sew by prie plu g Glad,> arwgl Glotio,d do@rgis o bl IS L s yie 52 Gezmen Jalse
a5 s @l (Jas bl 5e Jalse 5l aale slatds S5 i 4 9l e Slidiod pl g (ol 5 )35 oo 3l
helge @t (ST wlidod ) a8 39 00 Slerin cmizman 1S S Jas Lulps 5 1 Lo gm0 53 baglojle 5 olpoe

S50 (Sulem i Hlelee Ld loisl 5 wilae jo was slas,glid 5l eolaiul ¢ dyae e, 1 (o Slejle S y8 aile

m Licensed under a Creative Commons Attribution 4.0 International License.



¥eo Vo pled /NN L /N E Y Bl /355 53 Gl e Su ke

@l b Geod 4 Wlgioe Dslite g)lol lagig; by ylel melsr plo o Sliios (ol plowl Cales jo 08 18 o)
Oledae yo das slosl (ialidl g 90l slaglosle oo, SIS 4 4 sl o Slaladl ol aiS SIS o] (g5l sogesy
A5 SaS Sl S

! 009y 495.' OS99 wﬁbs).a Q"‘ fl.?u‘ J..J‘JS ) k.é)l?‘ J}»&‘ GALQ.I é%' o llsde

ol 03,55 2l 50 Jbo crel slagylojlos 51 b oS aigomn gl opl i Jbo ool

Alansly Jlad 8 i dlie (5,0 6 iogh sl al> o 5l dlie ol GBacis g soled B oty g8 <S5 5l
3l 9925 GEegy Gl S (edlie (o)l (B s el L @8l (o )laS

25 85 G lolas 5 05 s Bblie (s nsiisel e QLS 1By Cu e will 108 g Sl
o ) 5as JlaS win,S )b 1y B g allie
&Lw

1.  Honari H. Designing a model for the physical education teachers’ professional characteristics and
competencies.  Organizational Behavior Management in Sport Studies. 2018;5(3):55-68.
doi:10.30473/fmss.2018.5123. [In Persian]

2. Kearney S. Reconceptualizing beginning teacher induction as organizational socialization: A situated
learning model. Cogent Education. 2015;2(1):1028713. doi:10.1080/2331186X.2015.1028713.

3. Law FM, Guo GJ. Correlation of hope and self-efficacy with job satisfaction, job stress, and
organizational commitment for correctional officers in the Taiwan prison system. International journal
of offender therapy and comparative criminology. 2016;60(11):1257-77.
doi:10.1177/0306624X15574997.

4. Yukhymenko-Lescroart MA, Sharma G. Passion for work and well-being of working adults. Journal of
career development. 2022;49(3):505-18. doi: 10.1177/0894845320946398.

5. Ghanenia M, Forouhar M, Jalili S. The Effect of Managers Psychological Capital Components Training
on Increasing the Employees Engagement. Positive Psychology Research. 2015;1(3):59-72.
d0i:20.1001.1.24764248.1394.1.3.6.4 [In Persian]

6. Kirk S, Gallagher JJ, Coleman MR. Educating exceptional children: Cengage Learning; 2022.

7. Mirheidari a, Siyadat sa, Hovida r, Abedi mr. The Relationship of Organizational Learning and Self —
Efficacy to Work Engagement. New Approaches in Educational Administration. 2012;3(10):139-54.
d0i:20.1001.1.20086369.1391.3.10.9.0 [In Persian]

8. Li X, Han M, Cohen GL, Markus HR. Passion matters but not equally everywhere: Predicting
achievement from interest, enjoyment, and efficacy in 59 societies. Proceedings of the National
Academy of Sciences. 2021;118(11):e2016964118. doi:10.1073/pnas.2016964118

9.  Astakhova MN, Porter G. Understanding the work passion—performance relationship: The mediating
role of organizational identification and moderating role of fit at work. Human relations.
2015;68(8):1315-46. doi:10.1177/0018726714555204

10. Houlfort N, Fernet C, Vallerand RJ, Laframboise A, Guay F, Koestner R. The role of passion for work
and need satisfaction in psychological adjustment to retirement. Journal of Vocational Behavior.
2015;88:84-94. doi:10.1016/j.jvb.2015.02.005

11. Rahimi H, Kazemzadeh R. Investigating the relationship between work engagement and psychological
well-being and job burnout: A case study of teachers in Ardabil. Scientific Quarterly Journal of School
Psychology. 2019;7(4):71-82. d0i:10.22098/JSP.2019.748 [In Persian]

m Licensed under a Creative Commons Attribution 4.0 International License.



s S Clodd s B b Gy S Olalas (D GLtdl 1 sine B 20K 5y gy T

12. Krishnakumar S, Neck CP. The “what”,“why” and “how” of spirituality in the workplace. Journal of
managerial psychology. 2002;17(3):153-64. doi:10.1108/02683940210423060

13.  Ashmos DP, Duchon D. Spirituality at work: A conceptualization and measure. Journal of management
inquiry. 2000;9(2):134-45. doi:10.1177/105649260092008

14. Anika DN, Nurhayati M. The Effect of Job Resources on Employee Engagament with Workplace
Spirituality and Professional ldentity as Mediation for Millennial Generation Employees of PT. Bank
Muamalat Wes Jakarta Region. European Journal of Business and Management Research. 2021;6(5):1-
8. doi: 10.24018/ejbmr.2021.6.5.1044

15. Charzynska E, Polewczyk I, G6zdz J, Kitlinska-Krél M, Sitko-Dominik M. The buffering effect of
spirituality at work on the mediated relationship between job demands and turnover intention among
teachers. Religions. 2021;12(9):781. doi: 10.3390/rel12090781

16. Davis EB, Worthington Jr EL, Schnitker SA. Handbook of positive psychology, religion, and
spirituality: Springer Nature; 2023. doi: 10.1007/978-3-031-10274-5

17. Pouragha B, Sheikhbardsiri H, Asgharnezhad M, Abdolahi M, Sahebi A, Amiri H. Does workplace
spirituality enhance motivation of hospitals social workers? The scrutiny in Iran. International Journal of
Social Psychiatry. 2022;68(5):1135-40. doi:10.1177/00207640211023081 [In Persian]

18. Bryan LM. Personal Spirituality and Public Leadership: A Phenomenology of US Public School
Principals: Eastern University; 2022.

19. Aboobaker N, Edward M, KA Z. Workplace spirituality, employee wellbeing and intention to stay: A
multi-group analysis of teachers’ career choice. International Journal of Educational Management.
2019;33(1):28-44. doi:10.1108/IJEM-02-2018-0049

20. Rego A, Ribeiro N, Cunha MP. Perceptions of organizational virtuousness and happiness as predictors
of organizational citizenship behaviors. Journal of Business ethics. 2010;93:215-35. doi:
10.1007/s10551-009-0197-7

21. Pandya SP. Enhancing high schoolers' creative thinking and complex problem-solving abilities:
Examining the effectiveness of spirituality. Psychology in the Schools. 2022;59(2):213-41.doi:
10.1002/pits.22604

22. Ananda M, Abbas H, Yasin M. The Effect of Work Place Spirituality, Self Efficacy and Knowledge
Sharing towards Academics Research Productivity. Budapest International Research and Critics
Institute-Journal (BIRCI-Journal). 2022;5(3):19646-60.doi: 10.33258/birci.v5i3.5982

23. Andriprianto HFA, Maridjo H. Pengaruh Employee Engagement, Spiritualitas Kerja, Budaya Organisasi
Terhadap Kinerja Karyawan Dimoderasi Kepemimpinan Kepala Sekolah. Jurnal Pendidikan dan
Kebudayaan Missio. 2022;14(1):62-72. doi: 10.36928/jpkm.v14i1.893

24. Munawaroh E, Sugiharto D, Sofyan A, Ainata FS, Asti ZPB, Mashudi EA. Family resilience belief
system: A phenomenological study on Javanese and Sundanese Family. Jurnal Kajian Bimbingan dan
Konseling. 2021;6(2):80-9.doi: 10.17977/um001v6i22021p080-089

25. Nazari S, Esmat shoar F, Mahmoodi yekta M. The Role of Human Dignity Management on Moderating
Organizational Cynicism with the Mediating Role of Organizational Virtue in Physical Education
Teachers in Tehran. Organizational Behavior Management in Sport Studies. 2019;6(4):53-69.doi:
10.30473/fmss.2019.49263.2027 [In Persian]

26. Bright DS, Cameron KS, Caza A. The amplifying and buffering effects of virtuousness in downsized
organizations. Journal of Business Ethics. 2006;64:249-69.doi: 10.1007/s10551-005-5904-4

27. Fredrickson BL. Positive emotions broaden and build. Advances in experimental social psychology. 47:
Elsevier; 2013. p. 1-53.doi: 10.1016/B978-0-12-407236-7.00001-2

28. Cameron KS, Bright D, Caza A. Exploring the relationships between organizational virtuousness and
performance. American behavioral scientist. 2004;47(6):766-90.doi: 10.1177/0002764203260209

29. Manz CC. The virtuous organization: Insights from some of the world's leading management thinkers:
World Scientific; 2008.

@ EV Licensed under a Creative Commons Attribution 4.0 International License.


https://doi.org/10.1108/02683940210423060
https://doi.org/10.3390/rel12090781

Vo pled /NN L /N E Y Gl ] 355 53 il glie Su ke

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

Heydari Fard R, Rostami N, Sheirkhani N. Explaining the relationship between organizational
virtuousness of schools and quality of work life with passion Teachers' Job (Case Study: Teachers of
Primary Schools in Kamyaran City. Journal of new advances in psychology, educational sciences and
education. 2022;5(49):128-38.[In Persian]

Doji S, Bagherpour M. Prediction of teachers' virtue orientation Based on the components of "spiritual
capital” and "professional commitment". Educational sciences from the perspective of Islam. 2021;8.doi:
10.30497/EDUS.2020.238752.1374 [In Persian]

Turkian b, Karimi f. model of the relationship between virtue and organizational loyalty with
psychological well being and job engagement (case Model of the relationship between virtue and
organizational loyalty with psychological well-being and job engagement (case study: isfahan
highschool teachers). Knowledge & Research in Applied Psychology. 2019;20(3):55-64. [In Persian]
Shirvani T, Smaili M. Investigating Mediator Role of Organizational Health in Relationship between
Professional Ethics and Organizational Virtue of Employees of Sports and Youth Departments of
Chaharmahal and Bakhtiari Province. Journal of Human Resource Management in Sport. 2019;6(2):297-
313.doi: 10.22044/shm.2019.7494.1817 [In Persian]

Soltani S, Jabari G, Yazdan Seta F. The effect of spirituality on the job satisfaction of human resources
in government offices in the south of West Azarbaijan province. Government Management Mission
Quarterly. 2016;7(1):73-86. [In Persian]

Moghaddam Hosseini S. Predicting The Performance of School Principals In Leadership Based on
Spiritual Intelligence and Spirituality at Workplace With The Mediation of Organizational Intelligence.
Journal of School Administration. 2023;10(4). [In Persian]

Paul M, Jena LK. Workplace spirituality, teachers’ professional well-being and mediating role of
positive psychological capital: An empirical validation in the Indian context. International Journal of
Ethics and Systems. 2022;38(4):633-60.doi: 10.1108/1JOES-08-2021-0163

Jena LK. Does workplace spirituality lead to raising employee performance? The role of citizenship
behavior and emotional intelligence. International Journal of Organizational Analysis. 2022;30(6):1309-
34.doi: 10.1108/1JOA-06-2020-2279

Pattanawit P. The effects of workplace spirituality and spiritual intelligence on person-organization fit,
person-job fit and the subsequent effects on real estate agents' work behaviors and performance. 2021.
Mahipalan M, S S. Workplace spirituality, psychological well-being and mediating role of subjective
stress. International Journal of Ethics and Systems. 2019;35(4):725-39.doi: 10.1108/1JOES-10-2018-
0144

Baskar B, Indradevi R. Workplace spirituality and employee job attitude: direct test effect: an empirical
check among nursing community. Vision. 2023;27(5):628-38.doi: 10.1177/09722629211031333
Wenstrom S, Uusiautti S, Maattd K. " The force that keeps you going™: Enthusiasm in vocational
education and training (VET) teachers' work. International Journal for Research in VVocational Education
and Training (IJRVET). 2018;5(4):244-63. doi:10.13152/1JRVET.5.4.1

@ EV Licensed under a Creative Commons Attribution 4.0 International License.



